MR FEEIN RFEFERF
ERFE - v—n - T

HER - HRIVE

% 36 B : NHRHE (CGERERAM)

36.1 EAF&

MAREL P R 7B R o NFaHlh CGERFEN) (Performance Evaluation : PE) il
FEIX, ¥E0WE - BBOX vy VT OWBEN L2, EREEZORAZ v 7 OO
W eala=r—ra T 250 LR o TWET, ERIZIE, BEEE, &
HEREZITOERTOMTEEBIL, TNENOEBIMICET 253 LEVWEITHI Z
EMROBLNET, £/, PE ﬁ%ﬂf IAV v NARBERD LD ETHEHWLNE T,
LT OFEIIRFEONG L IR0 £/ A,

o JEFHIRE

36.1.1 HHBRHFZEES (Salary Review Committee: SRC) (281} 5 HBHE
RO NFRFHE (E4E7HM)  (Performance Evaluation : PE) (ZBS#$ 5074 K7
A v, WA EE, RS EESICBWTERELET,

36.2 JL—Jv

36.2.1 FHEHIME RV 2—v

NFFHL CGEREREAM) 1L, ATREHEE OB OB 2RI L, BEE O B2 %
ETDHoBEEINET, ERF. HERHDERDD EXIE, £ 1 FUE
AT A2 b TEET,

NFFHL CGEREREAN) A7 Y a— ViIdESFHFEE, BlIEE (NFHRY) BREL
BECEm L 9, @%., ERIFFHMOORGE 3 APAETIZETT5HZ LK
DHI, FHEORERIIBEFEE 4 HO A Y v MAFBICKMm SN £,

36.2.2 HIZERELEE
SEAMG AR O BIAAIF S B W C GBRFIZEAE 4 A7) BREIZEHm IR TP E - EERR
AREZR HEOREIZ EE @ TR I LR BN ET,

EREFFABIOST 2ME OSSR A TOERZ TICHEBIICER - 8352 L
PROBNET,

ch36_performance-evaluation_ja_20230401_cl



36.2.3 FHlDOER

NI EREREE (B D2 U OmAERRE Sz BRI KT 2 1%k B 0 248 0 Fh)
I[ZHR B ORI E Y4+ D RE K YE &k Ui S vk 9,

BEITERO ERIZE- T, BIFE (NFHY) BRIEE D H A F il 52 i 2
IZHASE AV TA VAT DT THERIZOW T O L O A WM & 52 1
E3

36.2.4 FEFRLAE
PSRRI BN TORETC—H L oEDOT-D, EEO %
(LR, RBEE L WD) ICRE LR (MBS U TEE) ShvET,
WEFITEE . ERO EET, BIFE (NFHEY) IZ&ERSNE T,

36.2.5 FHlikERDOBTR
FOTE B S T TR AS R R, BRMIRE T R SN E T, FERIC L 0 kB TR S E
ZRETE, BLZWMDHZ EHAHETT,

36.2.6 AV v NREK

AUy MR LI BEOEROMRE R LI E 2. FEICEANIIKBREE S
FARHIE T, BE. HEE. IEFE LS OIE O NFHFH

CERERTAM) 13, . ANFaHl CERGHE) $IEIC X > TiThihvE T,

AR (NFHEY) (3, BEE, AFHE CERRHE) o Eh o T icxt
JELTe RGBS 2D TAY v AR ATA RT A4 ORE(ERK L, SRCIZX D
FEEZZTDHOLE LET, KAA RTA 0%, EREOBIN, HETHECRT
g, RKEOTHE, TOMOERZ Nk L TER S ET,

MHEIE - LTSS T DA, ZOFAMHEOMSR LT A,

o BEDWEHENBET HMED LIREELE 72> TV DIRE
o KRETOEGHIMAN 3 NH KRG THHHE
o IKEkHOREE
o YRLFREIZ 9 H &M R D HEAS DOIRIE - IREZ IS L 72k B
e PEHIEOXHGHNOME ((RFEFIE L UIKRA RIZHFIEENZL LET,)
o EMEKIOHMMN 1EUTTHLIHE
o HEMUPEMEOHEIKED >, FaPKMINLFEOREA 4 H1HA
IReii) IZBL N OFERSICE L TW D IRE
HE : 70 %
EAESIFRE : 65 %
EHAHI R : 65 %
RIS CEEHRMEIR R & Te) © 65 %

ch36_performance-evaluation_ja_20230401_cl


https://www.oist.jp/ja/policy-library/36.4.1
https://www.oist.jp/ja/policy-library/36.4.1
https://groups.oist.jp/ja/hr-div/%E4%BA%BA%E4%BA%8B%E8%A9%95%E4%BE%A1%E3%82%B7%E3%82%B9%E3%83%86%E3%83%A0-hr-platform
https://www.oist.jp/ja/policy-library/33.3.8

AU bAFE, lx OB OKENEFEAGT DI E2RET 2O TIEDH Y
A, MERIE. VOV OREMOLETL, Hx ORE O NERHE CEREREM)
DIERFEIZE > TEBTLZ DDV £,

36.2.7 MRFE (K—FX)

HIRF YL, PE FIEORRALEE 2| FHICBHEREFR LT, UIKRFICTHEBL
7o, D BOBEICK LIS b0 T, BlFEE (NFEHY) 13, &5
FE, BRI LR Y 0BG, HERFUOG O, oo g
HEEDT THIRFYTA RT7A4 ) OFREEK L, SRCICLAZFEZZITHHD
& LET,

AUy MAFHEORR &R L RWVREIT, BIRFYOMRIZHRD FHA,

36.2.8 FIFMEFHEE

BETRIFE (ANFEY) ko CRREINZEE U TR E 2@ LT, sHRs
RICOWTAHEITEFERLTHATEET, HHFEFETAET BV a VBT
BHEZZITIEDENFE T, HEHEOHRN TIZHT D03 OB CE=B A RE I XA R X
NTnET,

36.2.9 FHEiCEDRET
M CEII R TAET 4 BV g VICEFEMN SN, &K S M. E3E%EE
WABH A H A IEENLL O, RO RSN E T,

36.2.10 Effi

BlFRE (NFEHY) 3, AFHmEMBREZRT ., SFHFEENICERA 21358
L 72 B ORI - REZ BUS LR B OLBIZ W e &, AREARTT#F 0 Ehilz
IR IR ED £ T,

36.3 EBE¥%

36.3.1 PE 7177 AXROLEE

PE 7’17 7 ARROEEIL, A S S5 R 1 35\ CREG IR o B ARIRE 12
FREHBTEELZRE LRTIERY FHA,

36.3.2 LR
FREFAFFHMEMBRRICESHTAY v 7OFMEEITH Z EICETEZAWVET,
FENIFHEHIET, A2y 7 EBEICala=r—varERy, BER - fBET
HTENKRDBNET,

36.3.3 WEH
RETNTANENS>—BE LI HIETOFEZ MR T H2EENHY 3, TOBEMOD
72O GAICIE, RRER L, AR AEE L2 TE Ry ¥ A,

3

ch36_performance-evaluation_ja_20230401_cl


https://www.oist.jp/ja/policy-library/36.4.1
https://www.oist.jp/ja/policy-library/36.4.1
https://www.oist.jp/ja/policy-library/36.4.1

36.3.4 BEIFR (AFHY)
BlYR (NHFHHY) X, PE 702 T A& FEid 25 72 DI B 7 N\ 3 affff 5 i A5
PERT AL L b, s T AOEBELEAVET, £o, FHMmICET 5 E
TERHESERE AR L E 97,

3635 ANFET 4 EVav

ANFF A EY 2 EPE 707 T AOEE EORESH Y £F, £, AHFIC
BILMLERIHER VT A X A%, e, EESRES X Lzt LT iz
DERHA, ANFET A EYa VT E - HEUM TG X 2HY LT,

364 FHrx
36.4.1 AFFEEHRRE
N A S h LA

36.4.2 FHIEXICEME
T X B AE

36.5 I

36.6 L
36.6.1 A5 EDOFTE
BlFRE (NEFHEY)
36.6.2 & D DOERKLE
ANEBET g

Sit /A= V4

36.7 TE&

ch36_performance-evaluation_ja_20230401_cl


https://www.oist.jp/ja/policy-library/36.4.1
https://www.oist.jp/ja/policy-library/36.4.1
https://groups.oist.jp/ja/hr-div/%E8%A6%8F%E5%AE%9A%E7%AD%89
https://groups.oist.jp/ja/hr-div/%E8%A6%8F%E5%AE%9A%E7%AD%89
https://groups.oist.jp/ja/hr-div/%E8%A6%8F%E5%AE%9A%E7%AD%89
https://groups.oist.jp/ja/hr-div/%E8%A6%8F%E5%AE%9A%E7%AD%89

